



FIERCE FEEDBACK POST WORKSHOP EMAIL
 
To: Employees who have completed workshop
From: Internal Sponsor
Subject: Fierce Feedback Post Workshop Connection 
Body: 
Hello there!
 
You've just finished the Fierce Conversations Feedback workshop and our learning team wants to make sure you have the tools and support you need to begin applying the Fierce concepts to your daily work activities. 
 
Here are some reflection prompts to support your transfer of learning:
 
1. Who in my organization might I benefit from requesting feedback from? What specifically would I ask them to comment on?
1. Who are three people I might give praise to this week? What specifically do I value about them?
1. What aspects of my behaviors at work or at home have I received feedback on from multiple individuals? What was the feedback and how have I integrated that feedback? Is there more that I should explore? 
1. What are some of my justifications for not giving feedback to others more frequently? How might I overcome these excuses?
 
If you haven't already, explore the Fierce Digital Platform where you can revisit all of the concepts you've learned and find additional resources such as <on-demand learning and 3D simulations for specific workplace challenges.>
 
Another amazing tool that you can keep right in your pocket is the Fierce Connect App which you now have access to. It provides quick templates for you to craft conversations 'on the fly' utilizing the conversation models you have learned in the Fierce trainings. 
 
Did you know there is a greater Fierce community that you can connect with to further collaborate with? The possibilities are endless. Ways to get connected to Fierce:
· Explore the Fierce Website for their engaging blogs, white papers, and additional resources 
· Join the Fierce LinkedIn Community
· Join the Fierce Facebook Page
· Subscribe to the Fierce Newsletter
 
 
Stay Fierce,
[Internal Sponsor]
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